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Dealer continuing education questions for 40
1. A pregnhant employee will be able to take how 5. Nationally, vehicle sales are softening.
many weeks of PAID family and medical leave if House Bill
True False
2005 becomes law?
A) Ten weeks of standard leave plus four weeks of
pregnancy leave. 6. Oregon’s minimum wage will increase on
B) Ten weeks of leave which includes six weeks of A) June 30 B) July 4
standard leave plus four weeks of pregnancy C) July 1 D) September 1
leave.
C) Twelve weeks of standard leave plus two weeks
of pregnancy leave. 7. DMV started transitioning from metal VIN decals to
stickers on
D) Twenty-four weeks of standard leave.
A)June 1 B)June 3C)July1 D) July 3
. ) . 8. CFPB is an acronym for which Federal agency:
2. To qualify for Oregon’s new PAID family and medi-
cal leave, an employee will need to only earn A) Congressional Financial Protection Bureau
in the current or previous calendar year. B) Consumer Financial Protection Bureau
A) $100 B) $500C) $1,000 D) $2,500 C) Consumer Funding Protection Bureau
D) Commercial Financing Protection Bureau
3. How many different minimum wages does Oregon
have?

9. Keizer attorney Dennis Koho passed away on June

A) One across the entire state. 10. He previously served as:

B) Two, depending on the number of employees in A) DMV Business Regulation Director
the business.

B) ODOT Director
C) Three, depending on where in the state the

business resides. C) Governor

] o D) Chair of the Transportation Commission
D) Four, based on our Congressional districts.

10. “The Legislature must conclude its business for the
4. “Contributions” to the new state PAID family and year by »
medical leave fund cannot exceed what percentage of an
employee’s wages? A) June 30
A) 0.5 percent B) July 4
B) 1 percent C) July 31
C) 1.5 percent D) September 10

D) 2 percent
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